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FOR HUMAN RESOURCE DEVELOPMENT

U U

=S a Qd o S
HINEYIAFNG A1HNA

asinusiiihuduniivesmsiing
1899 duuuwsgunsemauniuInemaaielyl
Murangaslsyaunsmansquiadia
AP INTEYNTAAU
VuNnaIneay
UMINGIAINHIPIAINTUIIFINGAE

WNFANIY loX &S



J a v v d
Eﬁ’lﬁﬂ1ﬁﬂ§ﬂ"lﬁ‘]Jﬁ%E!ﬂﬂdlﬂﬁﬁ’ﬂﬁllﬂuﬂ”liwwu”mﬂ/‘lﬂ"lﬂi?ﬂé‘ﬂﬂ

% %4

= a Qd o =)
HIMNYIAFNG A1HNA

asimuidudumilweamsann
1899 duuwsgunsmaufuInemMaaiie vl
Murangaslsyaunsmansquiuma
AVIVINTLWNTRAU
VaunaInedy
UHIINGITHUNIPYNAINTUTIFING Y

WNBANIY lo& XS

a a &g a @ a g
(aﬂlﬁﬂmﬂuﬂl@mwnﬂmaElaJmﬁgmmﬂimﬁwaﬂmaﬂ)



The Strategy for Applying the Threefold Training

for Human Research Development

Mr. Kiattisak Khamphakdi

A Thematic Paper Concerning the Qualifying Examination in the
Specified in Selected Topics in Seminar on Buddhism and Modern Sciences
Fulfillment of the Requirement for the Award
Degree of Doctor of Philosophy

(Buddhist Studies)

Graduate School
Mahachulalongkornrajavidyalaya University
Bangkok, Thailand
C.E. 2014

(Copyright by Mahachulalongkornrajavidyalaya University)



Vadindnerds unInndeumymasniunyinods eydaldivmsinuiiGes

J a @ @ d <3| ' & @
synpemansmslszgad lasdnunlumsianminensuyed” Wuduniisvesnsaouia
auaNfAseden dunnwszynsenannuInnmsmivlwi amunangesiliganynsmans

@

QU UnNA M1 WITWNFANTU

ﬂm%ﬂ’iiﬂﬂﬁﬁi?‘ﬂﬁﬂﬂﬁﬁﬁwuﬁ .................................................. trnes UseUNITUNS

M
NITUNT

NTTUNIT

et a s a o o £
E)'I%Tiﬂﬂlﬁﬂ‘kl'lﬁ'ﬁuwu'ﬁ 5?{.@‘5.1'57’3%0 U 13!

=2

o)
)

&




